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INTRODUCTION
• Education is the process of facilitating learning, or the 

acquisition of knowledge, skills, values, beliefs and habits 
Price-Mitchell (2014)

• An important driver for ending poverty and boosting shared 
prosperity, enhancing healthy living, reducing civil unrest 
and increasing productivity and income (World Bank, April 
28, 2014)

• Education is delivered in purpose, allows learning in context 
and socializes learners to their society, and beyond (Cantor, 
Osher, Berg, Steyer, & Rose, 2019; 2020).



PROBLEM STATEMENT
• Ghana’s public spending on education -percentage of GDP 

pegs at  3.99 percent as of 2018 compared to the world 
average of 4.18 percent

• Access and enrolment improved at the Basic level -Gross 
Enrolment Ratios(GER), Net Enrolment Ratio (NER) and 
Gender Parity (GP) 2010/11 to 2015/2016  (Education Sector 
Analysis, 2018)

• Downward trend: The 2016 National  Education Assessment 
Report -fewer than 25% of P4 and P6 pupils competent in 
Mathematics and only 37%, in English language. 

• The Education Sector Analysis 2018) -Learning outcomes; an 
area of concern with wide variations in the Basic Education 
Certificate Examination (BECE) results



RATIONALE OF THE STUDY
• Quality education-The learners, environment, content, 

process, and systems (UNICEF 2000)

• A seeming lack of capacity and resources Adamba, Nowlin, 
and Ring (2017) –UNICEF report

• The review aligns with the above assertion and seeks to 
identify the role of  Teacher Efficacy(TE), particularly 
Collective Teacher Efficacy(CTE) and Instructional 
leadership as major instruments for improving teacher 
and teaching quality



STUDY OBJECTIVES
The paper seeks to:

• discuss the extent to which efficacy theories may be 
applied in school context

• consolidate literature on school- based enabling factors of 
CTE

• examine the scope of evidence on the relationship 
between CTE and  instructional leadership



METHODOLOGY
• The review is methodological and literature discussed 

thematically

•  Sources: Journal articles, relevant books, varied reports from 
funded projects, policy documents, government reports

• Emphasis is also laid on corroborated findings as well as those 
with contrasting views



LITERATURE REVIEW
The Self-efficacy and Social cognitive theories 
• Self-efficacy (SE) was developed as part of a larger theory- Social 

learning theory, and the Social cognitive theory (Bandura (1997, 
2008) cited, Fatoki and Oni (2016)

•  One’s or a group’s belief that, their efforts can produce 
desired outcomes-Teacher efficacy and Collective Teacher 
Efficacy

• Efficacy beliefs are strongly relate with behavior and attitude
•  Sources of efficacy information, Tugsbaatar (2019) 1.Mastery 

experiences 2. Observational learning 3.Social persuasion  and 4. 
Emotional arousal 



LITERATURE REVIEW Con’d
• Wyatt (2015) self-efficacy beliefs do not necessarily translate into 

instructional excellence- The lack of pedagogical knowledge Coe 
et al (2014) 

• Hattie (2016) - CTE is strongly positively correlated with students’ 
academic achievement-the new ‘number one’ influence on 
student learning 

• CTE can be enabled -Donohoo (2016; 2017); Zabrina-Anyagre 
(2017); Donohoo and Katz (2019) resonate Bandura’s original 
sources of efficacy information, corroborate in their findings that, 
administrative and environmental factors strongly influence CTE.



MAJOR OUTCOMES
• Leadership (Headteachers’) plays an important role in CTE

• Collective Teacher Efficacy enhances collaboration and 
professional development

• Collective Teacher Efficacy influences teacher performance

•  Collective Teacher efficacy influences student efficacy and 
builds resilience and confidence and creates positive learning

 environments

• Collective Teacher Efficacy can be enhanced



CONCLUSION AND POLICY 
IMPLICATIONS

• Although extensive evidence suggest the important role 
leadership plays in CTE, very little is said about how CTE could 
be associated with instructional leadership propensities among 
teachers

• There is the need for faculties to develop CTE for optimal 
performance

• Education policy must therefore prioritize the area of teacher 
professional development and enhanced management to 
augment quality delivery.


